


° -’ 'e~ .{. » ‘o ¢ % 5 ° 3 \
ekl I . SN e T
R S SRR e B : .

Rob Boland

‘ | The evolvnng HR tech I‘dscape |
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Let’s look to the future...
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The average large
company uses
to
different pieces of
HR technology



Barriers faced when adopting HR tech

Multlplfa platforms The HR tech we have
rn?kej it hard:er Fo have doesn't provide a
Joined up analytics on consistent experience

the fu.ll employee across all employees
experience

Employees struggle Lack of resources to
to get access launch and manage
new technology

Source: Reward Gateway | The Workplace Connection Report, September 2023
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All linked to consolidation

Source: Reward Gateway | The Workplace Connection Report, September 2023
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Enhancing

the mobile
experience
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EX Gateway

® BUILD = PARTNER = |INTEGRATE ®

Single entry to Self-enabled Data and Al Hyper- Best-of-breed
SmartHub app engine personalisation Integrations
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80%

Source: Skedulo | State of Deskless Worker Report 2022






24%

of HR managers have the
data they need to allow

them to make data-driven
decisions to the future

Source: Reward Gateway | The Workplace Connection Report, September 2023



76%

don’t have the data they
need to demonstrate the
ROI of HR-driven
INnitiatives

Source: Reward Gateway | The Workplace Connection Report, September 2023
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3 key areas of innovation
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