RewardGateway

the employee engagement people

Employee Recognition Strategies

When employees are engaged and
recognized for their performance, they
are more productive, have higher morale
and have a positive impact on
business outcomes.

Gatepoint Research surveyed selected executives*

How does your ployees?

Meeting Team / Surveys Blog, Reward/  Wellbeing
tools company intranet,  recognition  programs

eg.tele  information company  programs.

andvideo  mestings news

conference

What are some of the ways your organization
r izes/rewards L 7

I 859% service/milestone awards
I 66% Manager recognition/awards
1 62% Wellbeing benefitsfincentives
I 58% oaiftsidiscounts/perks

B 49% Peer-to-peer recognition

What do you believe would increase produ
within your organization?

59% 45% 40%

Ensuring employees Better connecting Providing up-to-
understand their the distributed / date company
role and feel remote workforce information so
recognized and employees feel
valued included during
times of uncertainty

34% 31% 28%

Creating more Improving Implementing
ity for the iti culture initiatives,
employee programs such as defining
feedback mission, purpose,
and values

How important do you think investing in people
is to your leadership teams?

53%

53% of those surveyed consider
investing in people among the highest
organizational priorities.

Not a high prioity

Research sponsored by

s Reward
Gateway

Reward Gateway helps companies connect, recognize and support their people
with an employee engagement platform that brings employes recognition and reward.
communications, surveys, discounts, and wellbeing solutions into one unified hub.

Learn more at rewardgateway.com
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