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A unified platform to connect,
recognise and support your people
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Employee Engagement Journey



In May, the percentage of
engagement reached

38%

— the highest since Gallup began
tracking the metric in 2000.



In June, Gallup recorded the most
significant drop:

68%

of employees are disengaged
or actively disengaged.



STOP. REUIUE.
SURVIVE.
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DISCRETIONARY EFFORT

INTENT TO STAY
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Detractors:

Ready to challenge a
decision before thinking
about why it's been made.
Thrives on disagreement
and negativity and happily
spreads it.
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Quadrant of Employee Engagement
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Go-getters:
High-energy, bright and
motivated, but don’t always
look out for the team. Ready
to jump ship if a bigger or
better opportunity.

Detractors:

Ready to challenge a
decision before thinking
about why it's been made.
Thrives on disagreement
and negativity and happily
spreads it.

Stayers:

Puts in the bare minimum
effort to fly comfortably
under the radar. Won’t rock
the boat but won’t step out
of their comfort zone either.
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Go-getters:
High-energy, bright and
motivated, but don’t always
look out for the team. Ready
to jump ship if a bigger or
better opportunity.
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Ambassadors:

Driven, reliable, and looks
out for the long-term good
of the whole team. Finds a
constructive way to speak
up a spirit of positivity and
improvement.

Detractors:

Ready to challenge a
decision before thinking
about why it's been made.
Thrives on disagreement
and negativity and happily
spreads it.

Stayers:

Puts in the bare minimum
effort to fly comfortably
under the radar. Won’t rock
the boat but won’t step out
of their comfort zone either.

INTENT TO STAY
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Kylie Green

Global SVP of Consultancy
Reward Gateway




Employee Benefits

Technology and innovation

Browse Blog topics:

Reward and Recognition

The Employee Experience

Kylie Green
Global Senior Vice President of Consulting

Adopting a changemaker
mindset in times of crisis: 3
qualities of inspiring leaders

Joy Adan
Content Journalist

16 ways to connect, support
and recognise teams in times
of uncertainty [Infographic]

rg.co/learn

Employee Communications

Leadership and Management
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Employee and Workplace Culture

Wellbeing at Work

Pippa Arthur-Van Praagh
Global Employee Communications.
Evangelist

How to manage writer’s block
when creating employee
communications

Kylie Green
SVP Global Consultancy

Embracing uncertainty with
creativity: 3 ideas for
recognising remote
employees




A Guide for Te

Companie

Support and Recognise Productivity
Employees
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Infographic Webinar Infographic
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Josh Bersin

Research paper

Increasing Employee
Engagement Through
Strategic Recognition



Let's get you to the right place. Click hera to visit our UK site. S
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Events

Bringing the world’s leading HR, reward and benefits professionals
together to promote employee engagement best practice.

DGAGEMENT . /A
 EXCELLENCE < ¢
1IT2020 -

Engagement Excellence Live Virtual

Event

rg.co/auevents







